
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

Table of Contents 

 INTRODUCTION ................................................................................................................................................ 2 

 POLICY STATEMENT ....................................................................................................................................... 2 

 APPLICATION OF THEPOLICY ..................................................................................................................... 3 

 FORMS OF BRIBERY AND CORRUPTION .................................................................................................. 4 

 ANTI-BRIBERY AND CORRUPTION STANDARDS ................................................................................. 4 

 GIFTS AND HOSPITALITY .............................................................................................................................. 5 

 RED FLAGS .......................................................................................................................................................... 5 

 RESPONSIBILITIES UNDER THEPOLICY ................................................................................................. 6 

 ASSOCIATED ENTITIES .................................................................................................................................. 6 

 RECORD-KEEPING ........................................................................................................................................... 7 

 REPORTING VIOLATIONS OF THIS POLICY – WHISTLE BLOWER POLICY .................................. 8 

 INVESTIGATION AND DOCUMENTATION OF REPORTS .................................................................... 9 

 RISK ASSESSMENTS ..................................................................................................................................... 10 

 DUE DILIGENCE ............................................................................................................................................. 10 

 RESPONSIBILITY OF MANAGERS .............................................................................................................11 

 COMMUNICATION OF THE POLICY ......................................................................................................... 12 

 RESPONSIBILITY FOR THE POLICY ........................................................................................................12 

 ANNUAL CERTIFICATION .......................................................................................................................... 12 

 MONITORING AND REVIEW ..................................................................................................................... 13 

 CONSEQUENCES OF NON-COMPLIANCE WITH THE POLICY ......................................................... 13 

 PERSONAL SAFETY ........................................................................................................................................13 

 CHARITABLE CONTRIBUTIONS AND SOCIAL BENEFITS ................................................................ 14 

 QUERIES .............................................................................................................................................................14 

 PUBLICATION OF THEPOLICY .................................................................................................................. 14 

 ACKNOWLEDGEMENT .................................................................................................................................15 

 

 

 

 

 

 

 



 
 

 INTRODUCTION 
 

 

 

 
 This Anti-Bribery & Corruption Policy (the "Policy") will supersede any other existing 

HOUSTON LSE policies relating to bribery and corruption. 

 
  

 
 POLICY STATEMENT 

 
 

 

 
 Individuals involved in any corrupt activity may be fined or sentenced to 

imprisonment. Further, if HOUSTON LSE or any of its employees or associated persons 

(e.g. contractors, agents or subsidiaries) is found to have taken part in corruption, 

HOUSTON LSE could face an unlimited fine, and serious damage to its reputation both 

in the public markets and in Nigeria. HOUSTON LSE therefore takes its legal 

responsibilities very seriously. 

 
 

 



 

 

 

  
 

 

 

 
 

 

 
 

 

 
 APPLICATION OF THE POLICY 

 
 

 

 
 



 

 

 

 FORMS OF BRIBERY AND CORRUPTION 
 

 

 

 
 Bribes 

 

 

 An inducement is something which helps to bring about an action or desired 
result. 

 

 

 
 

 

 
 

 

 
 ANTI-BRIBERY AND CORRUPTION STANDARDS 

 
 

 

 
 

 

 

 

 

 



 

 

 

 

  
 

 

 

 
 GIFTS AND HOSPITALITY 

 
 This Policy does not prohibit normal and appropriate hospitality (given or received, in 

accordance with HOUSTON LSE's Gifts & Hospitality Policy) to or from third parties. 

 
 

 

 
 RED FLAGS 

 
 

 

 
  

 

 

 

 

 

 

  

 

 

 Not following HOUSTON LSE policies or procedures – abusing the decision- 

making process. 

  

  
 
 
 



 

 

 
 

 

 RESPONSIBILITIES UNDER THEPOLICY 
 

 

 

 
 Code of Business Conduct and Ethics. 

 Whistle Blowing Policy; and 

 Gifts & Hospitality Policy. 
 

 The prevention, detection and reporting of bribery offences and other forms of 

corruption are the responsibility of all those working for HOUSTON LSE or under its 

control. All such persons are required to avoid any activity that might lead to, or 

suggest, a breach of this Policy. 

 
 

 

 
 

 

 
 

 

 
 
 
 
 
 
 



 

 

 ASSOCIATED ENTITIES 
 

 

 

 

 
 

 

 

 
 

 

 
 RECORD-KEEPING 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 



 

 

 

 
 

 

 

 
 

 

 

 
 REPORTING VIOLATIONS OF THIS POLICY – WHISTLE BLOWER POLICY 

 
 

 

 
 

 

 
 

 



 

 

 
 

 

 
 

 
 

 INVESTIGATION AND DOCUMENTATION OF REPORTS 
 

 

 

 
 

 

 
 

 

 
 

 

 
 

 

 



 

 

 

 

 

 
 

 RISK ASSESSMENTS 
 

 

 

 
  

 
 

 

 

 

 

 

 

 

 
 

 

 
 

 

 
 DUE DILIGENCE 

 
 



 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 
 RESPONSIBILITY OF MANAGERS 

 
 Managers will have full authority to implement the Policy within their spheres of 

responsibility. The measures taken by managers will be proportionate to the risks 

associated with their areas of responsibility but may include: 

 



 

 

 

 

  
 

 

 
 

 

 
 

 
 

 COMMUNICATION OF THE POLICY 
 

 

 

 
 

 

 
 

 

 
 RESPONSIBILITY FOR THE POLICY 

 
 

 



 

 

 

 

 
 ANNUAL CERTIFICATION 

 
 

 

 
 

 

 
 MONITORING AND REVIEW 

 
 

 

 
 

 

 
 

 

 
 

 

 
 CONSEQUENCES OF NON-COMPLIANCE WITH THE POLICY 

 



 

 

 

 

 
 PERSONAL SAFETY 

 
 

 

 
 

 
 

 CHARITABLE CONTRIBUTIONS AND SOCIAL BENEFITS 
 

 

 

 
 

 

 
 

 

 
 QUERIES 

 

 

 
 PUBLICATION OF THE POLICY 

 
24.1 This Policy will be posted on HOUSTON LSE’S website at 

 www.houstonlse.com  

http://www.houstonlse.com./


 

 

 
 

 ACKNOWLEDGEMENT 
 

I (print name) _____________________________________ acknowledge that I have read, 

understood and agreed to comply with the Anti-Bribery & Anti-Corruption Policy. 

I have not violated the provisions of this Policy and am not aware of any violations 

of the Policy as of the date hereof. 

 
   

 

 

 
 
 
 


